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PUBLIC RELATIONS 
 

 RESEARCH/PLANNING 

 

October, 2016 Admissions and Releases – Admissions for 

October  totaled 660 (548-males & 112-females) while 

Releases totaled 662 (561-males & 101-females) for a 

       net decrease in-house of 2 Inmates).  
Inmate Population Growth/Projection – At the end of 

October 2016, the Arkansas Department of Correction 

Population totaled 18,127 representing an increase of 

420 Inmates since the first of January, 2016.  Calendar 

year 2016 has seen an average of 41 Inmates per month, 

up from an average decrease of 14 Inmates per month 

during calendar year 2015.   

Average County Jail Back-up –  The backup in the County 

Jails averaged 1,435 Inmates per day during the month 

of October, 2016 – up from an average of 1,234 inmates 

per day during the month of September, 2016.   

 
LEGAL SERVICES 

                                     

          PREA 

PREA Data: 

An internal PREA audit was conducted at the Delta Unit 

on October 17-19. A technical issue with the PREA hotline 

was experienced but was resolved by staff on the same 

day, with all calls processed and referred.  

 
 

INMATE GRIEVANCE 

 

Inmate Formal / Informal Grievances: In October, there were 

a total of 1,994 formal grievances filed and 3,737 informal griev-

ances filed at various units. 

 

Institutional Grievances: A total of 586 appeals of institutional 

grievances were received in October. One hundred twelve were 

rejected and 408 appeals were answered. One was found with 

merit. 

OPERATIONS/INSTITUTIONS 
 

                    STTG 

 

The STTG Coordinator taught a class on prison gangs for the 

Homeland Security Liaison Officer training in El Dorado this 

month. The Coordinator assisted the JTTF with information on 

the radicalization of inmates and worked with Benton County 

Sheriff’s Office on an investigation. The STTG sweep at Tucker 

Unit was completed with the help of Unit STTG Coordinators. 

We identified over 50 new STTG inmates and updated 95 STTG 

inmate files.  

 

           FARM 

 

The Harvesting of all field crops were completed in October and 

is moving on in all the fall gardens. Fall garden production num-

bers were above last year’s numbers. We moved pullets into the 

laying house this month and started another group of chicks in 

the pullet house. Calves are being weaned at the Wrightsville 

Unit. Calving season is half done at Cummins. With continued 

dry weather, all farms are able to continue to do field prep for 

next year. We are spreading chicken litter, applying fertilizer and 

planting wheat at all farms this fall. 

              

    Regional Maintenance Hours

 

 

Number of calls received 322 

Total Number of Repeat Calls 87 

Total Number of Calls with no message 67 

Total Reported PREA Issue Calls 59 

Total Reported non-PREA Calls 95 

Total Calls due to Technical Failure 14 

Totals Calls Referred to Internal Affairs Division 16 

Regional Maintenance Hours  October                                               

Benton Unit 6,485 

Delta Regional Unit 3,644 

East Arkansas Unit 4,360 

Grimes Unit 3,012 

McPherson Unit 3,148 

Mississippi Co Work Release 2,882 

North Central Unit 9,656 

Ouachita River 5,976 

Randall Williams Unit 4,232 

Texarkana Regional Unit 3,289 

Tucker Unit 2,387 

Varner Unit  3,600 

Wrightsville Unit 3,212 

Wrightsville Satellite Unit 5,139 

Total Hours 61,022 
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Work Release Rent Report 

*The female inmates housed at the Pine Bluff Re-Entry Center were 

moved to the Tucker Re-Entry Center at the end of the month.                      

    

       RE-ENTRY 

 

Preparing for Success 
There are 640 males and 76 females on the waiting list within 42 

months of their release date, and of those, 6 males and 2 females 

are mandated by the Parole Board. The average time on the wait-

ing list is about 3 months. The total  number of inmates on the 

waiting list, including those not currently within the identified 

time frame, is 711 males and 110 females. 

 

WAGE  

(Workforce Alliance for Growth in the Economy) 

 
 

Thinking for a Change 

 

   ADMINISTRATIVE SERVICES 
                        

 BUDGET SECTION UPDATE        
 

Procurement Section Update: 

 

Contract Renewals— 

                 Deodorant Soap 

                       Janitorial Supplies 

                       Mop Heads 

         Bleach 

                       Chemical Munitions 

Procurement/Contracts Report (required by policy) – 

For October 2016, Purchase Orders and Contracts in excess 

of $10,000 amounted to $3,899,769.66. Of this amount, 

$3,010,872.03 was for Inmate Care and Custody related 

items (food, shoes, clothing, etc.). Bulk fuel costs for the 

month of October were $41,799.75 – average cost of E-10 

was $1.73/gallon; average cost for bulk diesel was $1.76/

gallon. 

 

                    HUMAN RESOURCES UPDATE 
 

Workplace Safety – During the month of October, the modified 

version of the Health and Safety Plan was presented to two 

Basic Training classes with a total of 81 cadets in attend-

ance.  

 

Seventy-one incidents were reported to the company nurse 

in October, bringing our total to 623 incidents in 2016. 

 

Benefits – One thousand one hundred sixty-seven (1,167) MIPS 

payments were made in October.  Sixty-three (63) FMLA 

requests were processed with 59 approved and 4 denied.  A 

total of 7 CAT leave requests were processed with 1 ap-

proved, 3 denied, and 3 pending. Of the 6 shared leave ap-

plications that were received, 1 was approved, and 5 were 

denied. 

 

Physical Assessments –A total of 146 applicants and incumbent 

personnel were assessed in the month of October.  Ninety-

eight (98) incumbent personnel successfully passed their 

physical assessments while 1 did not and is waiting to be 

released by a physician. Forty-six applicants passed their 

physical assessments, and 1 did not. The one who did not 

pass rescheduled later and passed.  

 

Employment –  Facebook results for the month showed a total 

of 3,328 likes of our page. Benton, Cummins, Max, Ouachita, 

Tucker, Varner, and Wrightsville Human Resources personnel 

attended a Job Fair on October 4th at the State House Convention 

Center in Little Rock. The Varner and Tucker Unit Human Re-

sources personnel attended a Job Fair at UAPB on October 5th.  

East Arkansas Human Resources personnel attended three Job 

Fairs in October: the 17th at the Workforce Center in Forrest 

City; the 20th at the Workforce Center in West Memphis; and the 

25th at the Win Job Center in Clarksdale, MS. The North Central 

Unit is in the process of scheduling the Criminal Justice students 

from Arkansas State University at Mountain Home for a tour of 

the unit in an effort to attract graduates from that institution.  

  
Slots Completed Discharged End 

Count 
Wrightsville 

Satellite 
30 4 10 28 

Ouachita  8 0 0 8 

Delta 23 17 2 23 

Total 61 21 12 59 

  
Slots 

Complet-

ed 
Dis-

charged 
End 

Count 
Wrightsville 

Satellite 
25 0 8 22 

RLW 

(Juveniles) 
15 0 0 15 

Total 40 0 8 37 

Work Release Rent Report       October 

Benton Unit $125,358.00  

Mississippi County Work Release $52,428.00 

Northwest AR Work Release Center $48,688.00 

Pine Bluff Re-Entry Work Release* $28,203.00 

Pine Bluff Unit $39,355.00 

Texarkana Regional Unit $38,012.00 

Total $332,044.00 

  
Slots Completed Discharged End 

Count 
McPherson 15 2 5 7 

Ester-4 BKS 50 12 3 46 

Ester-5 BKS 50 20 3 50 

Tucker  

Re-Entry 
12 0 0 12 

Total 127 34 11 115 
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A total of 1,781 applications were received during October.  

Seventy (70) Non-Correctional applications and sixty-seven (67) 

CO I applications were processed. Seventy (70)  Correctional 

Officers were hired, and 10 Correctional Officers were rehired.   

 

Vacancies, Hires, and Terminations - In October 2016, a 

total of 582 vacancies, 88 new hires, and 83 terminations 

were at the various ADC locations.   
 

Administrative Services Division Monthly Reports 

(attached) include: 

 Gifts, Grants, and Donations/Inmate Welfare Fund Bal-

ance (required by policy) – During the month of October 

reports are as follows: 

Gifts, Grants and Donations:  
$284 were donated in October 2016.  

 

Inmate Welfare Fund balance on October 31, 2016: 

was $5,386,203.17. 

The PAWS in Prison Fund total on October 31, 2016 was: 

 $51,004.00 ADC account (7004822/Donations) $19,159.55 

and ADC account (NDC0500/Recycling) $31,844.45. This does  

not include the Foundation account managed by the Paws Prison  

Foundation Board. 

 

 

 INFORMATION TECHNOLOGY 

     

In October, the IT department: 

• Held a discussion with Marquis Software Development 

after receiving an email identifying planned changes to 

the Arkansas application issue tracking process.  Mar-

quis is implementing changes to the application issue 

tracking tool in EOMIS. ADC would review and rank 

each application issue with an assigned priority level.  

Marquis will shift it’s development resources per prior-

ity ranking. Enhancement and defect issues will all be 

prioritized in the same ranking level. Per Marquis, it 

currently must assess the priority per agency request 

and shift resources accordingly. This change will pro-

vide more clarity on development process per Marquis.  

Marquis also announced it would be hiring another 

developer for Arkansas. A request for an automated 

report of the priority list sent by email each day was 

accepted by Marquis. 

        

•      Met with Kroll and DIS to discuss the Arkansas Cyber 

Security Risk Assessment. Provided information on 

ADC’s IT processes, procedures, policies, and other 

questions asked.  Kroll representatives completed a 

walk-through of Central Office and ADMIN East to 

assess how well the agency performs in the protection 

of the handling of information.  The final report compi-

lation will be provided to the Governor’s Office and be 

used for insurability referencing ACT 1188. The as-

sessment will help the state benchmark safety measures 

and shore up weaknesses.  Results are expected to cre-

ate stronger security policies, implement solutions to 

help eliminate data security risks, and protect confiden-

tial and propriety information belonging to citizens and 

the state. 

            

   •   Attended a meeting with DIS to discuss the video net-

work and to upgrade to the Cisco video product with 

Jabber as an add-on service. DIS is providing the Jab-

ber client to ADC for testing. We also discussed the 

continuing issues with Parole Board video hearings.  

DIS expressed issues with the Parole Board network 

and stated they would review to identify and make cor-

rections.  Relating to voice and video, the SIP (Session 

Initiation Protocol) contract has been awarded to 

AT&T. DIS expects AT&T to have SIP implemented 

by January 2017. SIP is a communications protocol for 

signaling and controlling multimedia communication 

sessions  (mainly VOIP and instant messaging). All 

VOIP phone lines will be licensed for the Jabber Client 

as part of  line fees.  The IT Department will be submit-

ting proposals for VOIP conversion in the Pine Bluff 

facilities for review and  approval to improve service 

while lowering costs. 

 

Multiple meetings were held both in person and by phone  

during October on the following items: 

 

Contexte Development – Review of data elements both  

required and requested for the interface with EOMIS to  

receive sentencing documents.  

 

Segregation Rounds – Discussion of requirements needed to 

document Security Officer checks/rounds in Administrative  

Segregation areas for development using a tablet. Marquis 

provided a demonstration by WebEx on Tablet use by ACC 

Field Officers which may meet the requirements with some  

adjustments for the Segregation project. 

 

Met at ORCU— with HCI staff, Sam Sheffield, Amy Dyer,  

and multiple CCS staff.  HCI conducted interviews with  

various CCS staff on functionality and usability of EOMIS  

for their processes. Staff provided valuable input on needs 

versus current function ability. CCS stated they liked  

EOMIS once they learned how to use it and where to find 

needed menu Items.  

 

Disaster Recovery Testing- Charles and Joy visited State 

Data Center-West to Conduct disaster recovery testing for 

EOMIS and Caringo. EOMIS functioned properly and was 

successful in accessing the scanned images stored on the 

Caringo server.   

 

  

 The server team worked on the following items during the    

 month: 

 

• Assisted in the electronic ACA audit at the Tucker Unit. 

• Microsoft Licensing was reviewed for renewal. A meeting 

  was held with Microsoft representatives to discuss options 

  and services available. 
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    TRAINING ACADEMY 

 

Basic Training Division  

 Captain David Farrier’s BCOT Class 2016-M graduated 

on October 21, 2016, with 57 cadets.  Destiny Clunan 

from the Maximum Security Unit won the Willis H. Sar-

gent Award. Mr. Tommy Rochelle, retired Boot Camp 

Administration and Guest Instructor, served as the Spe-

cial Speaker.  

In-Service Division  

The Management Level 3 course for Captains and above 

and grades over C118 was held October 10th – 13th. For-

merly known as Command Officer/Command Supervisor 

School, the new name for Level 3 is now Advanced 

Management Training. The course focuses on topics such 

as Re-Entry, Strategic Planning, Purchasing, and Staff 

Development Retention for Supervisors. Mickey Schutz-

le, United States Postal Service Inspector, came for three 

different days and presented Mail Handling training. 

Over 60 students came to see Inspector Schutzle break 

out the latest gadgets and techniques used to detect issues 

with dangerous mail. This class was open not only for 

Mailroom staff, but also for others in positions that han-

dle mail, both non-security and security. 

 

eCADEMY—During the month of October, 308 ADC em-

ployees completed a total of 3,930.25 hours of 

eCADEMY training. Approximately 7% of ADC em-

ployees completed at least one course during that time 

frame, for an average of 1.20 hours per staff member. 

 

 

  HEALTH/CORRECTIONAL PROGRAMS 

 

CHAPLAINCY SERVICES 

 

Benton Work Release 

Christian Motorcycle Association was at the facility on October 7 

& 8.  Twelve (12) volunteers led activities which were attended 

by 130 inmates. On October 29th, a Volunteer meeting was held 

to plan the distribution of Christmas donations; the following 

evening a movie night was held and attended by 53 inmates. 

 

Cummins Unit 

Star City First Assembly of God Church conducted a Friday 

through Sunday crusade involving barracks visitation and worship 

services in the chapel.  Total attendance was 269 inmates. 

 

East Arkansas Regional Unit 

Revival services were held at in the chapel each Thursday of the 

month of October. 

 

Ester Unit 
On October 19th and 20th, Arkansas Literacy Council conducted 

Literacy Tutor training with 1 inmate and 1 volunteer. 

Throughout the week of October 24 – 28, orientation was held for 

APAL. One staff chaplain and 3 volunteers conducted orientation 

with 54 inmates.  
 

McPherson Unit 

On October 14th, thirteen active Missionaries came from the Cen-

tral Baptist Church of Jonesboro and shared their stories with the 

inmates in the PAL barracks. 

 

North Central Unit 
Pastor Kerry Smith conducted revival services October 6 – 9 with 

an average attendance of 110 inmates. 

Southern Faith Gospel Quartet delivered a concert on October 29 

with 128 inmates in attendance.  

 

Ouachita River Correctional Unit 

Twenty volunteers from Gideon’s International came to the unit 

on October 8th and visited with inmates and donated Bibles.  

 

Tucker Unit 
Kairos #38 took place at Tucker Chapel from October 20 – 23.  

Twenty-seven volunteers facilitated the activity for 24 inmates. 

On October 28 – 30, four volunteers conducted an Advanced Al-

ternative to Violence Seminar. Eleven inmates completed the sem-

inar. 

 

    ACCREDITATION  

 

Reaccreditation audits were held at the Tucker Unit with 

scores of 100% Mandatory and 100% Non-Mandatory. 

 

ACA Internal Audits Completed:   

October 3-7   Tucker Audit prep 

October 10-13   Tucker Unit Audit 

October 17-21   Delta File Review 

October 24      Benton  Unit 

October 25-26 Delta File Review 

 

Classes Taught:  

October 27        Training Academy-Dep Warden’s Meeting 

October 28        Training Academy-Major’s Meeting 

October 28      ACA Manager’s Quarterly Meeting 

 
Fire/Safety and Sanitation independent audits conducted by 

the Fire and Sanitation Coordinator: 

 

October 3-7   Tucker Audit prep 

October 10-13  Tucker Unit Audit 

October 17-21  EARU Independent Audit 

October 24-28  EARU Independent Audit 
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VOLUNTEER SERVICES    
 

The total number of volunteer hours for the month. 

 
     

PROGRAM INFORMATION 

 
Sex Offender Treatment 

 
 

There are 774 males on the waiting list for RSVP and 21 females 

on the waiting list for SOFT within five years of their TE date. 

Of those, 62 are mandated by the Parole Board. The average time 

on the waiting list from request is about 3 to 6 months for stipu-

lated.  The total on the waiting list, including those not currently 

within the identified time frame, is 1,420 males and 27 females. 

We have one PREA inmate in the program at this time. 

 

Therapeutic Community:  

 
 

There are 238 males and 12 females on the waiting list within 18 

months of their release date.  Of those, 16 are mandated by the 

Parole Board.  The average time on the waiting list from request 

is 15 days.  The total on the waiting list, including those not cur-

rently within the identified time frame, is 551 males and 53 fe-

males. 

*Denotes transitional beds available at this treatment program. 

Tucker TC has 129 client slots and seven peer counselor slots. 

 

 

S.A.T.P.:   

 
  
There are 2,095 males and 360 females on the waiting list within 

18 months of their release date and of those, 34 are mandated by 

the Parole Board.  The average time on the waiting list from re-

quest is 23 days.  The total on the waiting list including those not 

currently within the identified time frame is 2,925 males and 459 

females. 
 

*Denotes transitional beds available at this treatment program. 

 

ORCU R.P.U.:  

The Residential Program Unit at Ouachita had 13 admissions and 

8 discharges in October for an end-of-month count of 107.    
 

McPherson Mental Health Residential Program:  
There were 6 admissions and 6 discharges in October for an end-

of-month count of 40. 
 

Habilitation Program:  
The Habilitation Program at the Ouachita River Correctional 

Unit provided treatment services to 40 inmates during October.  

There were 3 admissions and 2 discharges for an end-of-month 

count of 38. 

 

Staffing:   

The following Mental Health Services and SATP positions were 

vacant in September and October. 

 
 

 

 

 

 

 

 

 

 

 

 

Unit Hours 
Cummins  4 
East Arkansas Regional  47 
Hawkins 20 
Maximum Security  20 
Mississippi Co Work Release 15 
Ouachita River 16 
Pine Bluff 292 

Randall Williams 40 

Wrightsville 8 

Tucker 8 

Varner 117 

Religious All Units 6,094 

Total 6,681 

 SLOTS COMPLETED REMOVED CLIENTS 

RSVP 238 9 9 238 

SOFT 30 0 1 11 

Total 268 9 10 249 

  Slots Completed Removed Clients 

Tucker 129*  13 6 133 

Wrightsville 45* 4 4 47 

McPherson 50* 3 2 53 

Total 224 22 12 233 

 Unit Slots Completed Removed Clients 
Grimes 50* 6 4 51 

McPherson 100* 29 7 100 

MSU 3 0 1 3 

RLW/CF 188* 39 17 186 

Tucker 43* 6 5 41 

Varner 44 3 3 44 

Wrightsville 135* 23 12 135 

Total 563 106 48 559 

  September October 

Psychologists 6 6 

Social Workers 7 6 

Advisors 4 4 

Substance Abuse Program Leaders 2 2 

Admin Specialist/Analyst 1 1 
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ADDITIONAL PROGRAM INFORMATION 
 

 
 

Suicide:  

There were 80 suicidal threats, gestures or low/moderate risk 

attempts during October. There were 2 serious attempts resulting 

in death. 

 

Outpatient:   

There were 2,292 inmates on the mental health medical log at the 

beginning of October. Mental Health conducted the following 

contacts during October: 

 
 

Monetary Sanctions:  
Sanction reimbursements for October were $45,050.00. 

 

County Mental Health Requests: 
During October, there were 80 requests of a mental health nature 

received and 9 inmates were fast tracked to ADC. 

 

County Medical Health Requests: 
During October, there were 340 requests of a medical nature 

received and 12 inmates were fast tracked to ADC. 

 

Deaths:   
There were 3 inmate deaths during the month of October; 2 were 

claimed, and 1 cremated. 

 

CCS:   
See attachment for CCS’s report regarding outside beds and 

emergency room visits. 

 

 

Medical Grievances:   
In October, there were a total of 205 appeals of medical griev-

ances received and 267 appeals were answered; twelve of those 

were found to be with merit and four with merit but resolved. 

 

SEX OFFENDER ASSESSMENTS 

 

Assessments Completed: 

 
 

ACIC Numbers: 

The total number of sex offenders registered from  

Sept. 1, 1999 to October 31, 2016:   

 
  

PAWS IN PRISON 
 

Currently Enrolled in Training: 

 
 
Completed Training: 

 

 Self-Study  

 Classes 

# of  

Participants 

# 

Completed 

 Waiting 

List 

Anger Management 254 205 1,591 

Thinking Errors 424 305 2,132 

Substance Abuse Ed. 40 34 381 

Communication Skills 354 293 1,019 

Domestic Violence 217 109 610 

Victims of Domestic Violence 12 12 59 

Stress Management 302 180 1,231 

Parenting 220 188 1,105 

Case management contacts 2,663 

Requests for interviews 6,249 

Testing 0 

Intakes 632 

Unit requests 1,209 

Counseling (with treatment 

plans) 

49 

Pre-lock up reviews 608 

Routine segregation reviews 165 

Segregation rounds 10,682 

PREA evaluations 108 

Routine follow-up 175 

834 requests 31 

Risk Level October Sept. 1999 thru October 

31, 2016 

Level 1 0 1,152 

Level 2 29 6,404 

Level 3 12 6,139 

Level 4 0 575 

Default 3 3 * 

Total 44 14,270 

*Default Level 3's are included in the total number of Level 

3's to date. 

In Compliance 7,445 

Delinquent (Did not return address on time) 920 
Confined 2,992 

Out of State 3,026 

Address Unknown (absconded) 180 

Deceased 1,056 

Deported 172 

Incapacitated 71 
Out of USA 6 

Total 15,868 

Max Unit  8 

Tucker Unit 9 

Hawkins Unit  5 

Randall Williams Unit  4 

Ouachita River Unit  8 

North Central Unit  8 

Total 42 

October 2016 12 

YTD 2016 179 

Since Inception Dec. 2011 843 

Dogs Currently in foster: 
(Graduated but not adopted) 

5 
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                          CONSTRUCTION                             
 

PROJECT UPDATES 

 

Barbara Ester Unit: 

Barracks are being renovated in the old hospital and medical 

areas. Re-roofing is near completion and HVAC units are being 

installed. Structural steel installation is complete and skylight 

bars are being received and will be installed. Work is still in 

progress on air conditioning, plumbing, electrical and the instal-

lation of new metal ceiling. Bid package has been prepared for 

new generator. Plans for the new infirmary have been sent to 

DBA & the Health Department for review and approval. 

 

Cummins Unit: 

Work is being rendered on interior and exterior repairs to 2 Free

-line residences and the Guest House. Roadwork to the 

wastewater plant continues. 

    

Cummins Poultry: 

The generator is tested weekly. JBP architects completed the 

additional Cooler Plans and Specifications. Cooler plans and 

specifications have been sent to DBA for their review/approval.   

 

Delta Unit: 

Work is still being executed on storm damage. The roof repair 

bid closed and is under review. Lockeby Architects is working 

on Gym repair plans. AIG Insurance visited the site and will 

make final recommendations on the damage settlement. 

  

East Arkansas Regional Unit: 

Work is in progress on building a new firing range. We are 

working on installing the new Free-line gate.    

 

HDRS Building: 

Razor wire is being placed around the top of the existing fence 

for the Men’s Work Release Center on 13th Avenue.   

 

Pine Bluff: 

PBU Kitchen Air Conditioner is in place and working. Make-up 

air units will be installed at a later date. Plans for the new bar-

racks in the former Central Records building have been ap-

proved by DBA. Work is being executed on the interior walls 

and the HVAC units at the new school building.   

 

Ouachita River Correctional Unit: 

Gravel operations are still in progress. Structural steel is being 

placed on the interior and exterior of the Chapel building. The 

foundation and floor slab and underground utilities have been 

completed.  Sidewalks to the Chapel are being built. Work is 

still in progress on the main electrical service and tap for water.  

ADC has signed off on an insurance settlement for the storm 

damage, and is waiting on the check.  

 

Maximum Security Unit: 

The boiler is being repaired. The metal ceilings on the walkways 

in the barracks are being worked on. Work is in progress on 

floor repairs to Officer BOQ trailers. The restrooms at the for-

mer Boot Camp facility have been remodeled for the new  

Women’s Work Release and Reentry Center.   

Tucker Unit: 

A new waterline has been pressurized and sterilized. Samples 

will be taken and sent off to the Health Department. We are 

working on additional cross fencing. 

 

Varner Unit: 

Work is in progress on re-roofing Unit buildings. 

 

Wrightsville Unit: 
A request has been prepared for the kitchen roof repairs. We are 
developing plans on how to repair the Gym roof. Plans are being 
finalized for the Isolation Recreation Yard. 

 

CONSTRUCTION PERSONNEL UPDATES 

1. Director of Maintenance is pending approval; Interviews have 

been conducted and we are getting references. 
2. Project Supervisor is approved and will start on 11/21/16 at 
the Ester Unit. Two Maintenance Technicians were filled.  
3. Two (2) Maintenance Technicians open.   
4. Two (2) Maintenance Technicians filled. 
5. Two (2) Corporal positions open  
6. One (1) Administrative Specialist I at EARU open 
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CHAPLAINCY 
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